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"ormen’ lawyers today have more
employment -optidns- than: “theit
feriale counterparts in years ‘past:,
Some of tuduy s; female: attorneys: choose to
work flexible. or redu:ed ‘$chedules-to*accom-
modate; famdy necds or-othe: demands in their
lives: : i :
H]stoneally. sorie women: attorneys fe]t it
was: ot in-women’s . best: interest: to- support -
flex:timers *dnd: reduced timers; thinkmg
‘wormien lawyers needed t work'more than their
fair share to advance; ai  prove their. equality.
Others wanted fo lend therr support but may:not
have had the power todoso ‘or were not social-
ized to mentor. their female colleagues as;inen
seemingly had been groomed to do ;

_pért ex-timers and T2 uced llmers, ‘and: why it
s in the best interest of all womén to'doso: "
What is meant by suppmt 1n thxs conlexl” It

and endorse.”
Here are Several r'easdns w
(B Women who: work: 2 flexibl reduced
‘schedile ‘shéuld be-supportedbet
laWyers have fought hdrd 1o gain
work force and should embmce dwersﬁy thhm
themselves:- 5
Women have slruggled to gam aj presence :md

+:For -example;soine « ]uwyers have difficulty
appreciating how,_someone whois.not in:the
office. al}_ the time can-be:a committed: lawyer
with: - the' - pressing;” and often.’ 1mmedxate,
.demands, of practicing law., . 17 e

However, with today’s’ home computers
faxes; voicemail and cell pliones:<— all made
more powerful by the: Internet —= flexible and
reduced ' schedule’ lawyers can be responsive
Gutside the office.

In fact, flex- and reduced umers are no dif-
ferent at these times from full-time attorneys
‘résponding to pressing néeds when they-are-out
of the office due to.court appearances. closmgs,
meetings, deposmons, travel, etg: -
" ® Flex- and reduced:time lawyers sh ld be
ssupported to retain producuve women in the
lepal work force who may,nol want-to advancé
‘immediately buit who may one.day be back on
ithe partnership or advancement track:
: Not all flex- and reduced-time worien want
‘to-advance in their careers, but they should be
- supported- by o(her women' lawyers nonethe-
less :
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! rnakes good econorruc sense .10 retain iand
. percemage than not-at.all.
senior. and therefore’ Thore expensive to réplace:”

‘with attorneys with sirnilar $Kill

Ciate retention.i§'an acute-probleni; senior attor-
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‘Some wormen 'worklug uced_— llme,‘
schedules do'not.want to d;drecohs: - :
tent to work hard and Stay at the curtent levels )
in-their places of employment.: © -

+:*Why should they: be-supported? Because it

accommodate them 1t:isi more pruﬁlable for
employers o have a quuhty lawyerata reduaed

Addmonally, lawyers ‘who request flex- and :
reduced work arrangeimients: are: often more

In the current ]egel envuonment, Where asso-:
work a full-time schedule.

 advance under-the satne criteria ds lawyers whof ;

) ‘shlp or advincement n]togethe ! :
In most places of: Iegal employment. there rs'

‘ Aflext. and:reduced:timelawyers: who
are comrmtted and talented:are left oit-of: the,
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Assuming that the pool of talented female
candidates has already shrunk due to attrilion
from child-bearing and other reasons, women
cannot afford to also lose another group of
polential women in posilions of power.

1t is important for all women td have equal
representation in the senior ranks in places of
legal employment. While the number of women
in senior positions has increased, there is still
signilicant room 1o giow. Women's voices will
be more likely to be heard when every other
face in the room is one of their own.

Female support.is certainly not a panacea for
the challenges thal women [ace in the legal

the .

world today. And improved female support is
only one of many ways to help flex- and
reduced-tiners become an integral, productive
part of the legal work (orce.,

Support of these women should not, of
course, come at the expense of support for
fuil-time  schedule.
Moreaver, the need for more femule support

women  working a
does not diminish he critical role that men
should play to ensure fair, meril-based represen-
tation of women in places of legal employment,
including within the senior ranks.

But support from all women lawyers will
help to embrace the diversity in the women's
legul community, increase the number of
women in places of legal employment and
strengthen women’s power in the senior
ranks. - |




