ous mnn.mltv parcrnity and P
have been standard: policy :for
facy; lasr vcnr rhc Dmnsh 50\'crnn

share bu.\\'ccn thun after the blrthr uf a chnld 3
single mothers get 50 wecks.”
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ents arc encouraged to take miore than 4 year off to
spend’ with their infant.. Theyalso receive govcrhmuu
subsidics while at home, during: the carly 'years, A
growing number of Europian. countries have enacted
these policics “to foster the public:interest in ralsmg,
healthy, secure; produ;mc members ‘of sociery,”

Shiclds says. The majority. of Americans, ‘meanwhile;
arc financially unable to take time off when'they need
it most. New Yorkers actually have additional bene-

fits, Shiclds notes, as New York is onc of five statcs
with temporary - disability insurance programs, provid-
ing a modest income for six weeks of leave;

“ family lea
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“in-the European Union, social activism, leaders say.

And while: the reasons welag 5o far behind are varied,
at'the'cruy, ir's a political issue. “The biggest obstacle
T, t.cttim'. ave - policy- chanbcs enacted s gerting the
votes to support them,” says Sheila Kamerman,
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ust requires more political clout.”

It’s' been o subject of a lot of debate; Shiclds says,
*bur the political partics don't really want to address
the issues, and neither parys position really caprures
what most people wang, which is a package of policics
that can help support them. ' The groups that might
speak for betrer policies tend to be rather fragmented,
so there’s no one group speaking for parents that
could agitate cnough.”
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ules can be creared in any field. Thie key'is making
yourscll invaluable to.your orgamzanon. Hcnry says,
and that means different things in different profes-
sions. "But if you’re invaluable, your employer is not
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Children « Adolescents - Families
Is your home consumed with confronfation and disrespect?
Are you cancerned about your child's mood and behavior?

Does your child experience difficulties at school?
Is your child experimenting with alcohol and drugs?

Specializing in Family, &roup, Individuals,
Pre-Teen and Adolescent Counseling

THERAPY & SUPPORT GROUPS

Pre-Teen and Adelescent Groups
Parent and Women's Groups

Comfortable, Relaxed and Private Environment
Confidential

CALL for GROUP REGISTRATION & APPOINTMENT
Over a Decade of Clinical Experience
Insurance Accepted

fanya Slater, R-CSW, Counseling Services
Forest Hills €ardens, Queens

718-268-2041 -

Glamour
Model Talent Inc.

Always LOOKING for NEW
FACES, the next one
could be YOU or
YOUR CHILD?

% Modeling - TV, Film and
Commercials

* Magazine, catalogue work

* Women, Men and
Children, all ages

* No fees
* No Experience Required
* Top Pay

Call

212~768-9600
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Parental Leave...

continued from previous page

going to want to lose you.”
Shiclds couldn’t agree more.
Being a truly valued employee can
pur vou in a position where
you're willing to rake the
chance and speak up for what
vou want. "People often
assumie they can’t have a flexi-
ble work arrangement, so
they don't even explore the
possibility, ver sometimes
they’re there for the asking or
creating,.

Karen Bolron, a Manhattan
entertainment marketing execu-
tive, is a prime example of creat-
ing possibilitics. Although her
company had no part-time poli-
¢y, she negotiated a owo-and-a-
half day workweek — at half pay —
when she returned from maternicy leave nwo years ago.  Bolton says she focused on
making herself invaluable every day, and when the time came to plan her leave, "1
presented my case with hard numbers documenting my contribution to the compa-
ny’s business goals® during her five years on board. Her boss backed her up and the
part-time job was approved. "1 feel very lucky to have the best of both worlds,” savs
Bolton, who credits a supportive supervisor as a key clement. *That’s the person
who has to sell it up the rest of the corporate ladder,” she adds.

Bur Bolton’s story has one catch. She was willing to share it only if her name and
the name of her employer were not used.  Even those who suceesstully lobby for
flexible work schedules are often afraid w broadeast their good news for fear of
reprisals, experts say.

"Ir%s the culture of the workplace," Kamerman savs.  It's considered inappropri-
ate, especially for highly cducated, highly skilled professional women. " The policies
on paper may be good, but if the culure of senior management doesn’t support
theny, it becomes very difficult for somebody to do i.”

Photo: Beverly Remock

Says author Julie Shields: "Most maternity leaves
in this country are family hostile.”

Social Changes Needed to Avoid National Crisis

People must start speaking up and speaking louder, author Shiclds says. "Parents
need to make their voices heard cverywhere, including in the polidceal process. And
we just haven't done it yet. We really have o make i clear that we wane a whole
package. And it’s not just for the saay-ar-home mothers, and it’s not just for the
working mothers; it's really for the children.” The biggest crisis we have in this
country is that 90 percent of our purchased child care is of inferior quality, Shiclds
notes. “We have wons of research showing that when children are in bad qualicy
child care, they're harmed. And we actually punish parents for taking time out from
the workplace, whereas other countries make it easier. We're just not seting up the
right system.”

*The ULS. lags in a whole series of social policies toward children, and this is just
one more,” says Kamerman ac Columbia. Maintaining the delicate balance benween
family fife and work life is 2 complicared problem, but as increasing numbers of
families find it essential for women to work and bring in a paycheck, "there needs to
be more attenton and visibility paid to the distress that occurs when these issucs are
not addressed and when public policies are not responsive.®

“There are things citizens can do, advocates say. Among them: "When clecting
members of Congress or senators or presidents, make sure they have a supportive
pusition with regard — in particular — to paid leave,” stresses Kamerman, “That's
the most important issuc.” Supporting organizations active in the field is another
imporeant srep.

Bur speaking up is number one. "Each time somebody makes known his or her need,
that sends a message to the workplace and to society that something needs to change,
and often it breaks down somie of the barriers chat exist,” Shiclds says. "It's just 2 mat-
ter of evervbody taking thae first step, and then maybe change might happen.”

“People ar the senior fevel are going to have to stick their neck out, o, and be sup-
pordve,” Kamerman says. Women at all phases of their lives are tryving to cope with
this prablem. "It’s not an issue that affects only a small group in the populaton.”

Advocacy Organizations and Resources:

—The National Parmership for Work and Familics: www.nacionalpartucrship.org
-—Familics and Work Institute: mew familiesandwork.org

—MOTHERS: www.mothersoughstohaveequalrights.org

—New York State Division of Human Rights: wwiw.sysdhr.com/pregunns.itml
—Citizens Committee for the Children of New York: waww. kfisy.org *
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