Part’l imers Unite

AN ATTORNEY WITH TWO YOUNG SONS,
ages 5 and 2, Deborah Epstein Henry
decided to rcdu'
suddenly felt v
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cach time, from how part-time associ-
ares can become partners, to striking a
balance between work and home, 10
how part-time status impacts our work.
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Do-li-Yourself
Sabbatica

WOULDN'T IT BE GREAT TO GET PAID {0
not work? This isn‘t just a fantasy at com-
panies that offer sabbaticals. Employers
say they're a valuable way Lo give dedicat-
ad warkers a change of scenery and
prevent burnout. Unfortunately, only 3 per-
cent of companies offer paid sabbaticals
{12 percent offer unpeid), according to the
Society for Human Resource Manage-
ment. But even if vou're nat tucky enol
to work for ane of them, you can still
finagle a refreshing break. Three options:
CHUNK OF TiME. To secwre a lengthier
break than normal, skip long weekends to
save up vacation time, stockpile your
days off Hll next year, borrow some fime
from next year 10 use now, of negotiate
overtime hours into extra tme off, suggests
Bannie Michaels, president of the con-
suiting group Managing Work: & Family.
UNPAID TIVE. If your family finances
can handle it, ask for a longer leave without
pay. “But do your homework {irst,” says
Michaels. Research temporary replacement
costs, plan your break during your jeb's
downtime if possible, then. present your

leave proposal from a busmess perspec-

tive, convincing your supervisor.she'll benefit
by gettmg a newly mwgorated you




